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Authentic leadership is one of the frontiers of leadership theory research field, 
and also a vital part of positive organizational behavior theory research. The public 
expects organization leaders with the characteristic of pure-hearted, geniuses, and also 
with sense of calling and always faithful to his core values. Through a long period 
article review, it can be found that authentic leadership has a positive impact on 
employees’ work behaviors. However there still have some theory gaps between 
authentic leadership and worker’s proactive behaviors, especially about the taking 
charge behavior and helping behavior. With the corresponding to the behavior explain 
mechanism also need to be discussed. Furthermore, with regard to the applicability of 
authentic leadership in different management contexts is also a core problem in the 
research field of authentic leadership study, particularly the concern of how personal 
characteristic affects the leader effectiveness of authentic leadership. 
This article adopt qualitative research methods and empirical research methods 
to solve the main research questions that been proposed. Qualitative research methods 
have been used to review articles, analysis the logical relationship among research 
concepts and build research logical model. Empirical research methods have been 
used to do a meta-analysis for reviewing research articles, collect data and verify the 
research hypothesis. This research coding 54 empirical research articles among 273 
research papers in meta-analysis. And then examine 12 couples of research concepts 
relation by psychology meta-analysis methods. In the section of empirical research, 
this article use questionnaire survey method to collect data. After 2 rounds of 
questionnaire surveys, this research collect 482 effectual questionnaires from Beijing, 
Shenzhen, Xiamen, Hangzhou and Hohhot. Using confirmatory factor analysis 
method to verify the reliability and validity of the variables. Finally, this research 
















According to hierarchical regression analysis results, the main conclusion of the 
study as follows: (1) authentic leadership positively related to employee’s 3 proactive 
work behavior; (2) the relationship between authentic leadership and employee’s 
proactive work behavior (in-role behavior, taking charge behavior and helping 
behavior) is partly mediated by leader identification; the relationship between 
authentic leadership and employee’s proactive work behavior is mediated by intrinsic 
motivation, especially the relationship between authentic leadership and employees’ 
taking charge behavior is fully mediated by employee’s intrinsic motivation; (3) 
inter-personal sensitivity moderates the relationship between authentic leadership and 
leader identification; also inter-personal sensitivity moderates the relationship 
between authentic leadership and intrinsic motivation.  
This research made a theoretical contribution on perfection of both authentic 
leadership and positive organizational behavior research framework. By using in-role 
and extra-role behavior comparison analysis method, empirical research find that 
authentic leadership have a wide effects on employee’s proactive work behaviors. 
Introduced social cognitive theory and self-determining theory to explain the 
authentic leadership work mechanisms, which fill the theory gaps and perfection the 
authentic leadership theory. And firstly exploring how inter-personal sensitivity 
affects the relationship between authentic leadership and employee’s cognitive. 
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